
 AWS LONDON NEWSLETTER | Issue 17 

 

gro 

 

 

 

 

 

 

 

Welcome to this issue of the AWS London newsletter from our current 
AWSL Chair, Virginia Cannon. 

 
 
A very warm welcome to all you, our members, in our first issue of 2021. 
 
After our last issue, we held our popular Christmas Quizzy-Bingo event in December – just in 
time to cheer us up before family gatherings for Christmas and New Year were cancelled!  Still, 
I hope most of us managed to settle in for some warm and cosy hugge with the aid of Netflix 
and good comforting food and drink, and get some rest and peace over the period, even if we 
could not see some of our loved ones as we may have hoped to do. 
 
We also re-launched the 30-minutes free legal employment law advice scheme with YESS Law, which you can find on our 
website under ‘Opportunities and Advice’, which we would encourage all of you to take advantage of, especially if you are 
affected by employment issues arising out of WFH, furlough, and other Covid-derived situations, which are new to us all. 
 
As the New Year came in, we thought you would now be ready for more work-related events, so we held our two-part Meet 
the Experts programme.   
 
Part 1 in January was about swapping professions, where we had two distinguished legal professionals, Jacqueline Major 
and Ann Crighton, talking about the rationale and pros and cons of their career changes from barrister to solicitor and vice 
versa.  This was followed by Part 2 in March, where Rebecca Attree gave a most illuminating talk about what practitioners 
need to know about upskilling in online arbitration and mediation skills. 
 
After that, we had our first-ever online AGM by Zoom in March, which was well attended, as was the post-AGM talk by our 
very distinguished speaker, Jenny Beck.  She is a leading family lawyer and co-founder of Beck Fitzgerald, a boutique family 
law firm, and had been awarded QC (Hon), just before our AGM. 
 
In order to extend and diversify our audience, we have opened up the invitations to our online talks to students of the 
University of Law, and the University of Leicester, thanks to the contacts of some of our Committee and other members. 
 
At our AGM, we were sad to say farewell to two of our Committee members, Eleanor May, who was such an expert with our 
website and mailings, and Elaine O’Connor, our GDPR expert, both of whom were also Newsletter team-members helping 
Rachael Scott, our Editor, with production.  We are immensely grateful to them for their contributions to AWS London over 
the years, and will miss them greatly. 
 
We were also delighted to welcome four new dynamic and accomplished Committee members, Associate Member Beth 
Balkham, and Ordinary Members Lydia Gu, Vicki Sales and Renee Wright, whom all of us on the Committee are very much 
looking forward to working with in the future. 
 
Also looking to the future, in anticipation of the expansion of our Associate Membership, which we would very much like to 
see, at our AGM we changed our Constitution so that the minimum percentage of Ordinary Members on the Committee was 
reduced from at least 75% to at least 50%.   
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Just to remind you, women who are paralegals, legal executives, legal professionals, lawyers qualified in other jurisdictions, 
barristers and students of the law can all become Associate Members on payment of a reduced subscription, so if you know 
anyone who fits that description who might be interested, please send them the link to our website :  Association Of Women 
Solicitors (awslondon.co.uk).  
 
At the AGM I was re-elected as Chair for 2021-2, with Christl Hughes, MBE, as Vice Chair.  However, as I have now been 
appointed Chair Elect of The Solicitors’ Charity/SBA, due to take over as their Chair later on this year, Christl kindly agreed to 
take over from me as Chair of AWS London after her Presidency of Leicester Law Society ends later on this year, and 
continue through next year, as originally intended when she stood as Vice Chair.   
 
All being well, this means that Christl will take over from me as Chair in October this year, and then continue as Chair during 
2022-3. 
 
Mine Toufeq, Hannah McCrindle, Kavita Bhupal and Margaret Hatwood all kindly agreed to continue in their respective posts 
as Deputy Vice Chair, Treasurer, Secretary and Membership Secretary, though it is planned that Kavita will hand over as 
Secretary to Emma Kendall later this year. 
 
I am pleased to say we also have two Observers with standing invitations to attend Committee meetings: Charity Mafuba and 
Mehreen Lodhi.  This is a way you can become involved in what we do without taking on the responsibility of full Committee 
membership, so if any of you would be interested in doing this, do please drop us an e-mail on AWSLondon1@gmail.com.  
 
Since the AGM, we have just had a truly delicious remote chocolate tasting with Hotel Chocolat, which we may well repeat in 
future.   
 
Other events being planned include a very exciting session about pro bono work on Death Row cases, with Amicus, 
Reprieve, and one of our new Committee members, Renee Wright, explaining what they do and describing their experiences.   
 
Finally, we are hoping that we may, finally, be able to organise an in-person event or two over the summer, or early Autumn, 
depending on what the government and the virus permit, so I hope to be able to report actually seeing and meeting you for 
real before we send out the next Newsletter ! 
 
Meanwhile, very best wishes to you all, and keep safe and well. 
 
 
Virginia Cannon 
 
 

https://awslondon.co.uk/
https://awslondon.co.uk/
mailto:AWSLondon1@gmail.com
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MEET THE NEW AWS COMMITTEE 

As it’s the start of a new AWS year, we thought it would be a good idea to tell you who’s who on the committee and a little 
about what we do!  

 Chair- Virginia Cannon (Ginny) 

 Vice-Chair- Christl Hughes 

 Deputy Vice-Chair- Mine Toufeq 

 Secretary- Kavita Bhupal  

 Treasurer- Hannah McCrindle 

 Membership officer – Margaret Hatwood 

 Newsletter editor- Rachael Scott 

 Committee members – Nicola Wainwright, Amy Wedgwood, Suleikha Ali, Emma Kendall, Hina Belitz, Lydia Gu, 

Renee Wright, Vicki Sales. Observers who may join the committee when a vacancy arises are Charity Mafuba and 

Mehreen Lodhi.  

A spotlight on our newest committee members is featured below. Further details on all committee members can be found 
on the AWS website awslondon.co.uk/about-us/committee  

 
The committee meet monthly currently via zoom. Post-lockdown we hope to meet again in one of the offices of the committee 
members in central London.  

The committee share all the AWSL admin, including maintaining and updating the website, sending out mailings and 
organising events.  

Our secretary sends out the agenda in advance and we have the following standing items which our Chair, Ginny leads us 
through: 

 AWS finances- your membership fees are vital to ensuring we can continue to provide a vibrant, welcoming and 

inclusive community for women lawyers. Due to the pandemic we’ve been unable to put on as many events as 

normal, although we have held three talks so far this year, which have been free. We do hope with the easing of 

lockdown we can start again with in person events. If the rules allow, we hope to be able to subsidise a summer party 

or other celebratory event face to face event. So watch this space!  

  

 Consultations- we keep a watching brief over consultations which we consider would be relevant to our members 

that AWS responses to on our members behalf; 

 

 Membership- our membership officer Margaret updates us on any new members who have joined in the preceding 

month. If you are not a member and wish to join further information can be found at awslondon.co.uk/about-

us/membership/;   Please remember to update us if you move firms, or, change your e mail address or, retire!  

 

 Press and social media- our principal officers check our e-mails and will update us if the press have contacted AWS 

for any views on certain issues, e.g., recently Times Radio’s Mariella Frostrup’s researcher contacted us saying they 

were looking for a woman who had retired but had worked in a “male dominated profession such as law” (the 

researcher’s words!). In this instance we were not able to find anyone able to speak at short notice. However, we 

have been called upon for comment on several occasions mainly on issues affecting female lawyers.  

 

We also have social media accounts so please do follow us on Twitter @AWSLondon and join our group on 

LinkedIn. 

 

 organising events- as a committee, we work together to organise different professional development and social 

events which we think our members will enjoy. We have organised speakers to talk about various topics such as 

online advocacy and changing careers from a solicitor to a barrister. In a normal year, we would also have a trip to 

https://awslondon.co.uk/about-us/committee/
https://awslondon.co.uk/about-us/membership/
https://awslondon.co.uk/about-us/membership/
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the, ballet, opera and a summer party. In the last year, we have organised two online murder mystery events, a 

virtual gong bath and chocolate tasting. Please let us know if you have any ideas for future talks. 

 

 

 Newsletter- we aim to issue 2-3 a year and we will discuss any topics which we think will be important to our 

member to include in future newsletters; and 

 

 discussing any other issues which may be of importance to our members, e.g. black lives matter.  

 

NEW COMMITTEE MEMBERS' SPOTLIGHT 

Vicki Sales 

Vicki is a family solicitor working for a boutique family law firm in South West London. She has been practicing family law for 
the past 20 years although spent the first few years in general civil practice with a High Street firm which has given her a broad 
approach. Vicki has been a member of the London AWS for the past 15 years.  After attending many enjoyable sociable social 
events and seminars, she has finally stepped up to the challenge of being on the committee where she hopes to contribute and 
give back some legal know how. 

Lydia Gu 

Lydia joined the AWSL committee in 2021 as a newly qualified solicitor. She moved to London to study mathematics at UCL 
before deciding her real passion was law and qualifying as a solicitor in London. Lydia has previously worked for medium and 
large global corporation and law firms in both the UK and China. Lydia is also fluent in Mandarin and Cantonese. Having worked 
for corporate solicitor law firms and a Barrister Chambers in central London, she extended her business legal knowledge in 
supporting both corporate and high-net-worth individual clients. Lydia is keen to promote and build diversity, inclusiveness and 
equality for women who are working in the field of law.  

Beth Balkham 

Beth joined the committee in April 2021 and is currently a trainee solicitor at Farrer & Co, qualifying into the corporate 
department in September 2021. Beth has a strong interest in women’s rights and diversity issues and studied a Masters in 
Gender, Society and Representation at UCL before her GDL and LPC. She sits on Farrer & Co’s Women’s Network and is also 
on the firm’s Diversity & Inclusion Committee.  

Beth is also Chair of the Social Media and Publicity sub-committee for the Westminster & Holborn Law Society. 

Renee Wright 

Renee is an Associate Solicitor at Penningtons Manches Cooper LLP, based in their London office. She advises on catastrophic 
personal injury claims, and has a specialist interest in high value brain and spinal injuries, as well as amputation claims.  

Prior to joining Penningtons Manches Cooper in 2018, Renée attended inquests, worked on death row cases in Mississippi, 
and assisted the victims of the Grenfell Tower fire in phase 1 of the public inquiry.  

Renee is a first generation university student, ethnic minority and female lawyer who is passionate about supporting others in 
similar circumstances. She often volunteers pro bono support and advice to student and aspiring lawyers, particularly during 
the application process. Renee has also lectured to secondary school students under the module of crime and punishment. 

Charity Mafuba - Observer 

Charity currently sits as an observer on the committee. 

Charity is an LLB Law graduate working as a paralegal. 

Charity completed the New York bar course in 2020. 
She is preparing to sit the rest of her New York bar exams this year which were deferred due to the pandemic, having sat and 
passed her New York Law exam in September 2020 with the aim of becoming a New York Attorney.  
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Additionally, Charity is currently completing the QLTS preparatory course and will be sitting MCT and OSCE exams to qualify 
as a Solicitor in England and Wales.  

Charity has an interest in working in Banking and Finance, having studied these areas in her undergraduate degree.  

Charity has a passion for writing and interviewing people. She has written articles for Legal Women, Westminster and 
Holborn Law Society and for AWSL. She has also interviewed people for Legal Women Magazine.  

Mehreen Lodhi- Observer 

Mehreen currently sits as an observer on the committee. Her profile is contained in her article- Pivoting Roles.  

 

We are always looking for new committee members so if you are interested in getting involved, 
please email AWSLondon1@gmail.com   
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ROUND UP OF LAW GAZETTE  
 

After the cold dark (and weird) winter, spring is here and a more open (hopefully) summer on the horizon. Here’s a quick 
round up of some recent highlights from the Gazette. 
 
SQE candidates will face host of unresolved issues, junior lawyers claim 
 
Junior lawyers commented that 1) the SQE will be as expensive as the current system of entry and 2) the first cohort of 
graduates will be guinea pigs on the amended pilot scheme. 
 
https://www.lawgazette.co.uk/news/sqe-candidates-will-face-host-of-unresolved-issues-junior-lawyers-claim/5106219.article 
 
On 3 November 2020 an article was published in relation to law schools unveiling SQE courses whilst not disclosing fees. 
 
https://www.lawgazette.co.uk/news/law-schools-unveil-sqe-courses-but-keep-quiet-about-fees-/5106241.article 
BLM movement inspires change in big firms 
 
City firms set ambitious targets in the wake of the Black Lives Matter protests. 
 
https://www.lawgazette.co.uk/news/blm-movement-inspires-change-in-big-firms/5106231.article 
 
On 4 November 2020 five City Firms were noted as working with recruitment agencies to ensure black and ethnic minority 
lawyers have the same opportunities as their white counterparts. 
 
https://www.lawgazette.co.uk/news/city-firms-team-up-with-recruitment-agencies-to-boost-racial-diversity-/5106238.article 
Freshfields’ first female senior partner appointed 
 
Georgia Dawson was overwhelmed with support following her election. 
 
https://www.lawgazette.co.uk/news/freshfields-first-female-senior-partner-overwhelmed-by-support/5106318.article 
 
Reserve training contracts for disabled, says Law Society   
 
The Law Society says that training contract places should be reserved for disables candidates and allow candidates to work 
part-time to improve access to the profession. 
 
https://www.lawgazette.co.uk/news/reserve-training-contracts-for-disabled-says-law-society-/5106339.article 
 
Solicitor who touched colleague and told a racist joke not a ‘significant risk’ 
 
A veteran male solicitor who repeatedly touched a female co-worker inappropriately and told racist jokes was not considered 
a ‘significant risk’ to colleagues by the SDT. 
https://www.lawgazette.co.uk/news/solicitor-who-touched-colleague-and-told-racist-joke-not-a-significant-risk/5106734.article 
 
On 8 December 2020 the fact that upskirting was deemed ‘not a serious sexual offence’ by the bar disciplinary tribunal was 
published.  
 
https://www.lawgazette.co.uk/news/upskirting-not-a-serious-sexual-offence-bar-tribunal-guidelines-state/5106725.article 
 
 Solicitors recognised in New Year Honours 
 
Cordella Bart-Stewart, founder of the Black Solicitors Network and Nigel Priestley, a community care and adoption specialist 
receive New Year Honours. 
 
https://www.lawgazette.co.uk/news/solicitors-recognised-in-new-year-honours/5106871.article 
 
 

https://www.lawgazette.co.uk/news/sqe-candidates-will-face-host-of-unresolved-issues-junior-lawyers-claim/5106219.article
https://www.lawgazette.co.uk/news/law-schools-unveil-sqe-courses-but-keep-quiet-about-fees-/5106241.article
https://www.lawgazette.co.uk/news/blm-movement-inspires-change-in-big-firms/5106231.article
https://www.lawgazette.co.uk/news/city-firms-team-up-with-recruitment-agencies-to-boost-racial-diversity-/5106238.article
https://www.lawgazette.co.uk/news/freshfields-first-female-senior-partner-overwhelmed-by-support/5106318.article
https://www.lawgazette.co.uk/news/reserve-training-contracts-for-disabled-says-law-society-/5106339.article
https://www.lawgazette.co.uk/news/solicitor-who-touched-colleague-and-told-racist-joke-not-a-significant-risk/5106734.article
https://www.lawgazette.co.uk/news/upskirting-not-a-serious-sexual-offence-bar-tribunal-guidelines-state/5106725.article
https://www.lawgazette.co.uk/news/solicitors-recognised-in-new-year-honours/5106871.article
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News focus: 21 things for solicitors to look out for in 2021 
 
What lawyers need to look out for in the coming 12 months. 
 
https://www.lawgazette.co.uk/news-focus/news-focus-21-things-for-solicitors-to-look-out-for-in-2021/5106945.article 
 
Lawyer assures online court: “I’m not a cat” 
 
The legendary Zoom where Texas advocate Rod Ponton entered the meeting with a cat filter on screen. 
 
https://www.lawgazette.co.uk/obiter/lawyer-assures-online-court-im-not-a-cat/5107360.article 
 
Respect for NHS could be deterring clinical negligence claims 
 
The fact that “sky high sympathy” for the NHS could be deterring claims is explored in this report. 
 
https://www.lawgazette.co.uk/news/respect-for-nhs-could-be-deterring-clin-neg-claims/5107419.article 
 
Uber judgment: ‘Sea-change’ for gig economy 
 
Lawyers predict class action against Uber following the Supreme Court ruling that drivers are workers. 
 
https://www.lawgazette.co.uk/news/uber-judgment-sea-change-for-gig-economy-/5107516.article 
 
Former government lawyer Rose appointed to Supreme Court 
 
Former civil service lawyer Lady Justice Rose to join the Supreme Court on 13 April 2021. 
 
https://www.lawgazette.co.uk/news/former-government-lawyer-rose-appointed-to-supreme-court/5107673.article 
 

 

Elaine O’Connor  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.lawgazette.co.uk/news-focus/news-focus-21-things-for-solicitors-to-look-out-for-in-2021/5106945.article
https://www.lawgazette.co.uk/obiter/lawyer-assures-online-court-im-not-a-cat/5107360.article
https://www.lawgazette.co.uk/news/respect-for-nhs-could-be-deterring-clin-neg-claims/5107419.article
https://www.lawgazette.co.uk/news/uber-judgment-sea-change-for-gig-economy-/5107516.article
https://www.lawgazette.co.uk/news/former-government-lawyer-rose-appointed-to-supreme-court/5107673.article
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ROOM NAMING AT THE LAW SOCIETY 

 

Following the successful campaign by AWSL Past President Coral Hill to have the Old Bookshop meeting room at The Law 
Society, Chancery Lane named after the first woman solicitor Carrie Morrison, when a competition for the naming of 10 more 
rooms at Chancery Lane was announced AWSL decided to nominate another female solicitor, the late Joan Stanley 
Rubenstein.*   

With the Divorce Dissolution and Separation Act 2020 now on the Statute Book our application focused on this lady's lifetime 
work of launching the ending of the former confrontational, litigious attitude to marriage break up.  In those days even the 
Divorce itself was contentious, requiring a finding of “fault” on the part of one spouse held to be the “guilty” party. That person 
was then liable to lose everything – home, money, children, reputation, the lot – the “innocent” party having “won” the Divorce 
case.  

After getting nowhere with The Law Society, in 1964 Joan accepted an invitation from the then Archbishop of Canterbury, the 
Most Reverend Michael Ramsay, to contribute to his Inquiry into a fairer Divorce process. The outcome was the 1966 
“Putting Asunder” Report paving the way for the first Divorce Reform Act 1969, now the ancestor of the new 2020 Act which 
finally enables full No Fault Divorce.  

We were therefore delighted to learn that our nomination was chosen and that there will be a Joan Rubenstein room.  

Many thanks to Eunice Shang-Simpson, Mine Toufeq and Coral Hill for your input. AWS London has triumphed again!  

* (1921- 2017) Full Obituary October Newsletter 2017 – Association Of Women Solicitors (awslondon.co.uk)  

Christl Hughes MBE 

 

 

 

 

 

 

 

 

 

 

 

http://awslondon.co.uk/newsletters/october-newsletter-2017/
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THE EVE APPEAL 
 
Our friend, colleague and former member of AWS London, Linda Davies, sadly died from cancer in November last year.  
 
Prior to and following her death, her family invited donations to the charity, The Eve Appeal.  
As a way of paying tribute to Linda we are highlighting the work of The Eve Appeal in this edition of our newsletter and invite 
you to support them in any way you can.  
 
Each year in the UK, over 21,000 women are diagnosed with a gynaecological cancer. That is 58 women a day, of whom 21 
will die. 

The Eve Appeal is the leading UK national charity funding research and raising awareness into the five gynaecological 
cancers: womb, ovarian, cervical, vulval and vaginal. 

The Eve Appeal is funding research in the UK and worldwide to find ways of predicting, screening for and detecting 
gynaecological cancers early. Currently in the UK only 6% of funding goes towards cancer prevention research. Therefore, 
the funding that the Eve Appeal can provide is crucial and allows them to work with scientists and medics to try and reduce 
the current 40% mortality rate from gynaecological cancers and also save more women’s lives. 

The Eve Appeal is also working to raise awareness of gynaecological cancers and their signs and symptoms because, as the 
charity says, “awareness levels among both women and men are startlingly low”.  

In May 2021, they repeated their ‘Get Lippy’ campaign, working with some of the biggest names in beauty and retail, to speak 
openly about gynaecological health, and raise awareness of gynaecological cancers. Their aims are to “get everyone in the 
conversation to break down the shame and educate around the signs and symptoms of the five gynae cancers”  

You can find more information about how to get involved or on how to donate by going to: https://eveappeal.org.uk/getting-
involved/ways-to-give/ 
 

 
 

 

Hannah Wainwright  

 

 

 

 

 

 

https://eveappeal.org.uk/getting-involved/ways-to-give/
https://eveappeal.org.uk/getting-involved/ways-to-give/
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THE RISE OF THE SHATTERED GLASS CEILING 

 

The recent celebration of International Women’s Day appears to have offered a renewed sense of hope against tackling 
gender inequality. Now more than ever, women are making waves in the legal field and are stepping into senior and partner 
positions. These achievements span across the globe and demonstrably know no bounds. 

Kamala Harris made history by becoming the first woman to be elected Vice President in the United States of America. There 
are no words to describe the sense of awe that permeated my soul. When she made her victory speech and uttered the 
infamous “While I may be the first woman in this office, I will not be the last” and “Dream with ambition, lead with conviction 
and see yourselves in a way that others may not, simply because they've never seen it before”. I felt like she was talking to 
me directly. Little girls and women everywhere can dare to dream of that which was once deemed unattainable, which is at 
their fingertips and that with sheer determination, the world is indeed their oyster. 

Recent times have seen a rise in women holding office. Here on our turf, there is cause for celebration. Case in point, I. 
Stephanie Boyce, is the first black Law Society president to be elected to office.  

Even though the notion of misogyny still abounds, what is very refreshing, is the rise of the allyship from those belonging to 
the “pale, male and stale” group. Words used to describe the predominantly white, older men that tend to be found in 
positions of power. Something I can personally attest to.  

When I was fresh out of law school, having completed my law degree with an upper second-class classification. My quest to 
attain paralegal work was stonewalled by the lack of experience. Countless job applications and multitudes of rejections led 
me to the depth of despair. The silver lining came from the offer by a white male partner of a silver circle law firm, who readily 
provided me with one-week work experience in his department. This led to a turning point and overnight, my CV and LinkedIn 
profile started to attract solicitations from the very recruiters that previously would not give me the time of day.  

Further support would come from another white male partner from a renowned Trade Finance firm in the city, who offered me 
two weeks of work experience to enhance my legal work experience, which has undoubtedly enabled me to secure some of 
my recent paralegal roles.  

The genesis of flexible working has been a saving grace. Providing women, especially those with children, unimpeded 
access to the legal profession and assuaged the preconceived notion that motherhood is career suicide. This is evidenced by 
the rise of women being promoted to Partner level. Increasingly, Law firms are embracing the idea of equal pay.  

We have come a long way since 1919 when women were first permitted to practice law.  

All these changes are sounding the death knell for misogyny or at the very least, are quelling its impact.  

 

Charity Mafuba 
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PIVOTING YOUR CAREER 

 

I thought it might be good to start my story when I worked for the Metropolitan Police where working on summary trials was 
the highlight of my days. Having awakened the desire to learn all that I could on laws I travelled to different universities to find 
a suitable place for me. Kingston University gave me the depth of knowledge I needed to embark on my legal career. During 
the Legal Practice Course, I like many of my class mates were working in law firms locally in the heart of London city or in 
greater London. I travelled from Croydon to the College of Law, Store Street, London on weekday evenings to master my 
legal skills. I loved what I was learning and could not wait to start a training contract. I then embarked on a training contract in 
a high street practice where I had many colleagues, all at different stages of their career. It was a journey together to 
success. I enjoyed the journey.   

I liked working for private law firms and like any high street practitioner practiced civil and criminal litigation. Long days and a 
drive to do well for my clients meant I did not realise how years were passing by. But I guess I had a passion for criminal 
work, a seed sowed back from my days working for the Metropolitan Police.  I specialised in this field working solely as a 
defence solicitor for a while before switching to prosecution working for the government. One can only grow by these 
changes. Pressures changed and my judgement and assessment of cases in front of me took a different perspective. The 
pivot from private practice to government work was not as hard for me, as I had previously worked for the 
government.  Nevertheless, it required a change of mindset and approach to my work. I wanted to continue to grow 
professionally whilst being able to see things from a completely different perspective. From here I continued in my journey to 
change further and go deeper into the government legal work. I had the opportunity to work on judicial reviews and advising 
policy clients.  

Central government offers opportunities to develop in many fields of work and if one wants to tap into one's skills beyond 
legal. Whilst still utilising the analytical, attention to detail and evidence-based approach fields like policy offer great 
opportunities. I am currently working in policy within the Department of Business, Energy and Industrial Strategy, enjoying 
finding solutions for the challenges presented by post transition period for businesses in the United Kingdom. So, take a leaf 
from my book if you will, in trying out a different challenge in your career.  

 

Mehreen Lodhi 
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RECENT EVENTS:  

AGM SPEAKER - LESSONS LEARNED JENNY BECK QC (HONS) 

Jenny is a leading family lawyer, and she has had a wonderfully diverse career.  

After a degree in English Literature, Jenny was not sure what to do. A spell of volunteering in social justice and a 
desire to right wrongs lead her to embark on the law as a career.  Having thought law itself might be a bit boring 
the power of law as a tool for positive change was the hook and she did a conversion course.  

She applied for articles at 12 leading legal aid firms in London limited only by the need to handwrite all the 
letters, as we had to in those days. She chose a position as an articled clerk with the firm Sampson Parker 
founded by the recently retired District Judge Maureen Parker. Of all the firms she applied to this was the only 
firm headed by a woman. Jenny remembers her as wholly dedicated and inspiring.  

One of Jenny’s experiences at this time was being sent to Wandsworth County Court to apply for an 
adjournment in a case where the solicitor dealing with a possession case had gone into premature labour. 
Without a file or any clue about the case or court etiquette, Jenny endured her first advocacy experience.  She 
was given short shrift by a disgruntled judge and was told to get the file and return to court later that day. A 
nerve-racking trip to the hospital to collect the file, see her colleague on the labour ward ensued.  The return 
journey was even worse involving a couple of minor car accidents. However, with the help of opposing counsel 
(who took pity on her), the adjournment was obtained.  Proper training and preparation for advocacy was a real 
lesson learned! 

Like many young lawyers, Jenny was not fully aware of the huge responsibility on her shoulders at the outset of 
her career. She believes that the responsibility and the professionalism required is grossly underestimated and 
realisation dawns over time.  She remains concerned that thorough training, accountability and a deep sense of 
professionalism must be central to all training for would-be lawyers.  

In 1994 Jenny joined the firm TV Edwards headed by the charismatic criminal defence lawyer Tony Edwards. In 
due course, she became the managing partner. Like many others, Jenny discovered that being a successful 
solicitor and good fee earner did not automatically give her, or others the skills to manage which had to be 
learned. At the time Jenny became managing partner financial stability had to be returned to the firm and difficult 
decisions had to be made. Jenny reflected on the challenges at the time and the importance of making brave 
rather than popular decisions. 

It was one of Jenny’s great regrets that she only took two weeks off work for the birth of her first daughter, and 
even less for her second. Such was the climate at the time she felt there was no alternative at the time. 

Jenny spoke about a very harrowing case where a young Kosovan girl fearing violence abandoned her baby in 
the UK, returned to find that care proceedings had been commenced. She was not supported by the Local 
Authority who had placed the child with a foster mother and wanted that child to be adopted by the foster 
mother. The Home Office would not give the girl a visa if she was dependent on public funds. Jenny offered her 
a place to live with Jenny and took her case on. At the time Jenny had her two young daughters at home. The 
girl was at risk of violence from the man to whom she had been engaged (not the child’s father). Thus, Jenny 
was potentially putting her own family at risk. The girl got to know the foster mother well visiting the mother and 
her own child daily. Eventually, she became reconciled to the decision the child would be better off remaining 
with the foster mother. Allowing her to be part of the proceedings and knowing her child was loved and safe was 
pivotal.  Being able to afford this young woman that opportunity was something Jenny feel honoured to have 
been able to do.  

 In 2011 against the background of even successful well-established firms being concerned about the threat 
posed by Tesco Law and Rocket Law, Jenny, Christina Blacklaws, and Chris May joined the Cooperative Legal 
Services, an ethical provider and established the CLS’s family law offering. The aim to provide quality legal 
services for transparent pricing. Moving to a large organisation like the Co-op was an interesting challenge.  

Some of the management training and analysis provided by the Co-op was very helpful. The Co-op invested in 
manager training, including understanding personality types. Jenny discovered that she was unmanageable! 
She learned many useful management skills and strategies and established the family department she wished to 
spend more time on policy work and turned her attentions to her campaigning work and strategic litigation to try 
to improve the family justice system. 
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In furtherance of this, Jenny co-founded her present practice Beck Fitzgerald a niche family law firm. The firm 
will shortly celebrate its fifth anniversary and she works with 13 “wonderful women”. Jenny’s role is a dual one 
carrying out the normal client work and managing the practice alongside her co-director Susan Fitzgerald. 
However, she has a significant campaigning role, which aims to improve access to justice and fairness within the 
legal system.  Wearing her campaigning hat Jenny is, to name just a few posts, a member and former chair of 
The Law Society’s Access to Justice Committee, Co-chair of the Legal Aid Practitioners Group and Private Law 
Representative on the Family Justice Council.  

In recognition of her campaigning role, Jenny was awarded the QC (Hon) position on 15 March. The award is for 
those who have made a major contribution to the law of England and Wales outside a practice in the courts.  

Following Jenny’s talk, a lively discussion took place about discrimination in the workplace, the need for diversity 
champions in firms. Transparency of salary differentials between women and men in the legal workplace, the 
need for returners courses are some of the issues that need to be addressed. 

 

Margaret Hatwood  
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MEET THE EXPERTS’ 1 - SWAPPING PROFESSIONS 

Our first talk of the year and a first for us was our first zoom lecture by Jacqueline Major and Ann Crighton of 
Crighton Chambers on swapping from being a solicitor to the bar and vice versa. For me it was good to be able 
to introduce two well regarded lawyers, with whom I have worked over the years. Jacqueline as a collaborative 
lawyer was in the same collaborative group as I. Ann was a former committee member of the AWSL, and I would 
routinely recommend clients with motoring and other cases to her.  

Our first speaker was Jacqueline, who is Head of Family Law at Hodge Jones and Allen. Jacqueline has had an 
unusual career path, starting as a solicitor. From an early stage, even as a trainee she was encouraged to 
undertake lots of advocacy in the local Slough County Court. After a busy morning of hearings, she was called in 
to a private meeting with the Circuit Judge. Inevitably as a fairly newly qualified solicitor she anticipated a judicial 
ticking off. However, the judge who spoke to her said there was a feeling amongst the judges at court that she 
should train as a barrister. They offered to provide her with a reference that would facilitate her in finding 
pupillage. This was in 1996. Additionally, the judge invited her to attend court with him as a marshall enabling 
her to gain valuable insight into a Circuit Judge’s professional expertise.  Jacqueline did some research and 
discovered that as a qualified solicitor at that time she would need to undertake two courses advocacy and 
professional ethics for the bar and additionally would need to complete a total of one year as a pupil. 

Jacqueline chose to do 6 months at a traditional Chancery set in Old Square. Her second period was with a 
family set. On her first day in the Chancery set she was told by her Pupilmaster that she should not enter his 
room before 8am and she should leave chambers by 5.30. Those were the days! Additionally, she was asked to 
make his tea. (One wonders whether a male pupil would have been asked to do this, or if a female barrister 
would have made such a request!). After several years as a barrister Jacqueline was headhunted to join a firm of 
solicitors, initially she worked there as a barrister undertaking family law and Inheritance Act cases and other 
contentious probate.  However, hoping to progress in a traditional way she converted back to being a solicitor, 
thus enabling career progression to an associate, then partner and most recently at her present firm to being 
head of department. By this stage Jacqueline had obtained a Higher Courts rights of audience qualification. 
Jacqueline retains some barrister privileges remaining a member of Lincoln’s Inn and being entitled to dine. 
Jacqueline now heads up the busy family law department at Hodge Jones and Allen. Her particular expertise is 
in complex financial cases, children disputes and Inheritance Act claims. She is also experienced in drawing up 
pre- nuptial agreements. 

Ann Crighton did a reverse journey. Ann embarked on a legal career by a very different route. Initially Ann 
started work as a secretary in the legal department of the Treasury Solicitor, now the government legal service. 
Perhaps surprisingly this did not put her off the Law and she qualified as a Fellow of the Institute of Legal 
Executives.  She qualified as a Legal Executive whilst working full time as a conveyancer.  She then qualified as 
a solicitor but, by then the bottom had fallen out of the property market, and joined the Crown Prosecution 
Service where she remained for over 20 years, undertaking a wide range of work including cases involving 
violence, public order and sexual offences. Ann became one of the first Crown Advocates this gave her rights of 
audience in the higher courts. After a short sabbatical in 2013, but missing the buzz of advocacy she qualified as 
a barrister in 2015. In view of her longstanding experience and position as a Crown Advocate Ann was exempt 
from pupillage. A key factor in choosing the bar was the very high cost of setting up a solicitor practice, 
especially high insurance costs. A solicitor friend of Ann was charged £4,500 for indemnity insurance per 
annum, for criminal work only, with the prospect of run off insurance costs on retirement, whereas Ann, as a 
barrister undertaking criminal work is charged £136 per annum and £136 for a Practising Certificate 

After initially undertaking all sorts of criminal defence work, Ann chose to specialise in motoring cases.  After an 
initial period of working conventionally being instructed by a solicitor she decided to qualify as a Direct Access 
barrister. This was as she was disappointed not to be able to accept direct instructions from people she knew, 
whom she had to send to high street solicitors who would charge a substantial amount for a defended case and 
then not instruct Ann. For example, one high street   firm quoted her contact £10,000 for a defended RTA case, 
as opposed to Ann’s rate of roughly one tenth of that.  Ann is able to work for far less money because she has 
few overheads because she works from home.  

After both speakers had outlined their paths. We had a lively Q and A session with our participants. As well as 
the travails of professional life both speakers had had the added pressure of being single parents. Ann told her 
story of the CPS promoting themselves as family friendly, when she applied for her position whilst sending 
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mothers to far flung courts with no guarantees of returning in time to collect -their children from nursery. This 
necessitated paid child care on the days Ann worked. Ingeniously Ann offered her child carer a home in return 
for free child care. Jacqueline, in common with many women at the time, occasionally had no option but to take 
her children into the office. Luckily her boss was sympathetic. Both speakers agreed that unless you had very 
supportive parents or independent means then it would be best to aim to qualify as a solicitor first and then 
transfer to the bar if you discovered you had a particular talent for advocacy. It was generally felt that it would be 
easier to obtain a training contract than a pupillage.  There is also the guarantee of being paid a fixed amount at 
the end of the month as opposed to a future of acquiring aged debt.  

There was some discussion about the new apprenticeship route into the solicitors’ profession. Such schemes 
have been gaining momentum in the last few years, enabling apprentices to “earn while they learn”. All agreed it 
was a good option. These schemes combine paid work and training at a law firm with part time study.  An 
apprenticeship leading to qualification as a solicitor lasts 6 years. There was also discussion of the government’s 
kickstart scheme, which provides funding to employers to create jobs for young people. The current funding is 
£1500 per job placement. Normally the employer needs to commit to provide 30 places. For smaller businesses 
who don’t need this many staff, they can find a Kickstart gateway, e.g. a local authority or charity or help in 
applying.  

 

Margaret Hatwood  
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MEET THE EXPERTS II ONLINE MEDIATION AND ADVOCACY SKILLS BY REBECCA 
ATTREE 

We were very pleased to welcome Rebecca Attree a highly experienced mediator for our second “Meet the 
Expert” talk on zoom. Rebecca is a long-standing member of the AWSL and a leading mediator, ranked in the 
Top 20 UK mediators by the Legal 500. Her main areas of expertise are Commercial contracts, Workplace 
disputes, Property construction and Aviation.  She has considerable experience in international disputes. 

Of course, the horror we all want to avoid is the one where we as advocates are transformed into a speaking cat 
(“advocat?”).  

Rebecca posed the question: Are online courts a good thing? Whether they are or not is probably irrelevant. 
What has become very clear, sometime after Rebecca’s talk is that online courts are here to stay.  

On the 6th of April, the Master of the Rolls made it clear on Radio 4’s PM programme that online courts will 
continue to be used even when the pandemic and working from home directive comes to an end. So, this is 
something we are all going to have to get used to.  

In her talk, Rebecca made the points that, the pros of online courts are that they will ease the backlog, are 
efficient and provide time and cost savings. They are particularly good for commercial cases and allow access to 
justice.  The cons include that they are not good for family cases especially those involving children. They are 
not suitable for vulnerable parties or witnesses. There are issues around whether online courts can provide 
Open Justice, recordings of hearings, online security and GDPR. 

Before any online court appearance, you need to establish which technology platform is to be used. What device 
you will use. Further considerations are the use of documents, annotations and a backup plan if possible. A 
second screen is invaluable, for referring to documents.  

On the day, firstly, if you are looking at hard copy documents, then a recipe book stand might be a useful stand. 
(Mine also works well as an iPad stand!). You also need to ensure you are not interrupted. Signs on doors. 
People broadcasting from home may soundproof doors with mattresses! Use an ethernet cable to hardwire to 
your internet, may speed things up! Ask other users not to use too much Wifi.  

Secondly, have refreshments, drinks and tissues readily at hand. Turn off the sound on your telephones, turn off 
notifications on your computer and telephone. Put the bundle on your desktop and any other open photographs, 
videos or documents. Consider how and where you will write notes.  

Preparing clients - ensure you do a technology test. Do they have an effective online presence? Warn them 
about confidentiality and avoiding distractions. Ensure your team are comfortable with the technology.  

On screen presence – check the visuals and angle of the camera. Dress smartly on top and bottom just in case 
you have to stand up to get something. Ensure your background is suitable. Check lighting and internet.  

Working with others in your team – communication can be by online chat, WhatsApp group e mail or online 
breakout rooms.  

Conclusion – online is like face to face magnified. Less is more when it comes to documentation. Always allow 
more time and be patient. Focus on content rather than technology. Remember, it’s not suitable for every case 
and seek adjustments where necessary.  
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VIRTUAL TOURS OF UK SUPREME COURT 

 

Whilst we are still in some form of lockdown and for something different to do, the UK Supreme Court is offering 
virtual public tours led by one of their experienced guides. The talks take place on Fridays at 11am. 

The tour demonstrates the art and architecture of the building including a major artwork about key female figures 
in law, delves into the function and significance of the Court and is interactive.  

The virtual tour costs £5 and lasts about 1 hour. More information and to book your place can be found via 
https://www.supremecourt.uk/visiting/virtual-public-guided-tours.html  

AWSL hope to organise a tour of the UK Supreme Court in person (!) when we are able to do so. We held a very 
successful evening at the Court, not long after it opened. 

 

 

 

JUDICIAL ASSISTANCE SCHEME- HIGH COURT OF ENGLAND AND WALES 

 

The High Court of England and Wales has launched the recruitment round for the 2021/22 intake of the Judicial 
Assistants (JA) Scheme.  

The role of the JA offers those in the early years of their professional practice a view of the trial process and first 
instance decision-making from the perspective of the judge. This is aimed at qualified barristers and solicitors in 
the early stages of their careers.  

The closing date for applications is the 11 June. Further details including the job description and application can 
be found at https://www.judiciary.uk/announcements/new-judicial-assistant-scheme-launched/.  

 

 

 

https://www.supremecourt.uk/visiting/virtual-public-guided-tours.html
https://www.judiciary.uk/announcements/new-judicial-assistant-scheme-launched/
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BOOK REVIEW CORNER: 

YOU’RE ON MUTE BY JO HOARE  

 
“If life on Zoom is getting you down and you’re dreading the next inevitable invite to a Teams meeting, don’t panic, help is at 
hand. Whether you need to stop doing that weird wave at the end of meetings or want to break the habit of being transfixed 
by your own face in the corner of the screen, the advice inside this book is for you.” 

With 101 tips explaining the dos and don’ts of virtual meetings, delivered with abundant humour, this booklet lives up to its 
above billing. 
 
 In addition to work-related usage tips also cover, for example, family multi-generational calls, video quizzes and online 
romances plus of course security. 

My favourite section was the “What NOT to Do” such as wearing your pyjama trousers just in case you have an opportunity to 
stand up and stretch your legs during a client conference and forgetting to ensure that your mischievous nephew has not for 
example altered your firm’s name to “Naff, Bent & Wobbling”. 

At just £5.49 for 96 pages this booklet is a good buy- Enjoy! 

Christl Hughes MBE 

 
 

WHERE THE CRAWDADS SING BY DELIA OWENS  

 
 

This is a beautifully written and very descriptive story about a young girl Kya who is abandoned by her mother, (who had 
been subjected to serious domestic violence from her husband) her siblings, her father and her first love. Despite this, it is 
uplifting work.  

It is also the story of her love for the untamed marshland near the North Carolina coast and especially for its wildlife. Rejected 
by most of the white inhabitants of the small settlements near the marsh, she does not have a formal education. Yet she has 
great powers of observation and is a skilled artist. Over the years she amasses a fine collection of feathers, shells and other 
items. For many years, she survives alone living off her wits, evading school inspectors, fishing and collecting shellfish for 
survival. She has some support from a local black family who run a local store who is also rejected by the mainly white 
community.  

After several years, she forms a relationship with Tate, a young man who befriends Kya. He is amazed by her collections and 
takes it upon himself to educate her. When he goes to college to study ecology he does not return as promised during 
holidays and avoids his old friend. However, before he goes away, he introduces Kya to a publisher. This eventually leads to 
Kya having several works published on the local flora and fauna.  

Still hurting from her latest abandonment Kya starts an ill-advised relationship with a local man, who promises to marry her. 
However, she is devasted when she discovers he is engaged to someone else. However, he does not see his eventual 
marriage as a reason to stop his assignations with Kya.  

There is an unexpected death that leads to Kya being charged with a murder case. A trial follows. It’s one of the most 
gripping trials I have read. I am not going to spoil your reading by saying anything other than the conclusion is unexpected.  

The story behind the book is almost as fascinating. Delia Owens is a retired wildlife biologist who spends most of her career 
studying hyenas, lions and elephants in southern Africa. She wrote this, her first novel, at the age of 70. There is also an 
allegation that Owens, her husband and stepson were advised not to return to Zambia after they were wanted in connection 
with the death of a wildlife poacher. There is no suggestion that Delia Owens was implicated. 

 
Margaret Hatwood 
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TAKING THE “OW” OUT OF OPEN WATER 
 
Before August 2020, I didn’t realise that open water swimming had so many facets and was, or was to become, such a massive 
movement. I had heard of swimming at the Serpentine as part of the London Classics (a medal you receive for completing the 
London Marathon, Ride London-Surrey 100 and the 2 mile Swim Serpentine at some point in your life) and as I had completed 
the marathon, I thought it was something I could perhaps aspire to. 
 
As everyone was lauding the world opening up in summer 2020 (little did we know), I took a trip to catch up with some old 
friends in Leeds. One friend regularly visits family in Ullapool and had spent some time in the Highlands that August swimming 
in lakes.  She happened to be going on a walk with her son when I was in the area and as part of the day, was having a swim 
in a river. I of course accepted the invitation to join, enjoyed the day, and then didn’t think about it again for a while. 
 
In September 2020, it was unseasonably warm in London and I fancied trying a lido. Of course, everybody had a similar idea 
and therefore one could not book Parliament Hill, Hampstead Heath or the like for love nor money.  I then happened upon the 
Royal Docks which had space, so I went for it one early morning before work. Not quite wild, but there was still something quite 
magical about getting on the DLR just after sunrise, walking past the cable cars and seeing people queueing in wetsuits to 
have a swim in the River Thames.  I, of course, had a swimming costume and no idea but I was given a tow float (mandatory 
in events and completely necessary when swimming wild should fatigue set in as there is something to float on to rest if needed) 
and dived in.  I did a couple of laps around the buoys and felt amazing. Due to COVID, there were no changing facilities and I 
realised that trying to protect one’s modesty with just a towel when people were going to work/getting coffee would require 
further thought. 
 
Granted this was more akin to swimming in a pool, but in a much better location.  The next stage was ‘cold water swimming’.  
I had apparently started this journey at the right time to acclimatise to ever increasingly wintery waters and, if I went regularly, 
could become one of those crazy folk people talk about going into the sea in December – something that had NEVER dawned 
on me. I did a cold-water induction course, in a borrowed wetsuit, and started to understand the different ways I could enjoy 
the water.   
 
Although I wanted to use swimming as exercise, I started to talk to people about ‘dipping’ in ‘skins’.  Allow me to explain.  As 
we moved through October, November and then December, I could see why the people who were swimming with admirable 
technique and considerable distances had a wet suit. It would simply be dangerous to attempt to do this in the temperatures of 
the open water in the Docks in winter (falling to below 5 degrees or even less).  What IS possible without a wetsuit is to enter 
the water slowly (no diving into sub 10 or even slightly higher degree water; the ‘cold water shock’ could literally kill you if you 
don’t relax after the initial gasp) and bob about for a few minutes depending on temperature.  Performing this ritual in merely a 
swimsuit (and bikini when my costume was in wash – that got a few looks) is what ‘skins’ refers to. It is common to see ladies 
in wild lakes, the sea and rivers etc. wearing woolly hats whilst in the water to prevent heat loss through the head, although I 
simply think it just looks cool. I was lucky enough to receive a vintage style swimming cap complete with flowers for a secret 
Santa present which is my go-to headwear in the cold water. 
 
I began to realise that even following advice and being sensible in ’skins’, once November arrived and temperatures were 
falling to around 10 degrees, much like it feels like fingers and toes will seize up and drop off in the cold air without gloves and 
socks, hands and feet (and head – see woolly hats above – I group all these into what I call ‘appendages’) suffer first in cold 
water. In addition, on exit, the numbness in hands and feet mean re-dressing is somewhat comical. Therefore, I purchased 
some neoprene gloves and socks and managed to book a slot at the famous Hampstead Heath mixed pool and later the ladies’ 
pool.  It was timely as my first time there, following a few weeks break, saw a drop from 13 to 10 degrees. The socks and 
gloves were a game changer, but it was the first time I had the real cold-water sensation on the rest of my skin.  On (slow) 
entry the ‘fight or flight’ mechanism is engaged in the body as we humans are not programmed to like the cold.  This causes a 
quickening of the breath which must be tempered by slow, deliberate breathing and I found making the occasional “ooh aah” 
sound extremely helpful, albeit annoying for other swimmers.  
 
After just a couple of short laps of the ladies’ pool (at 10 degrees, 15 minutes is more than enough) the cold sensation subsides 
to be replaced by strong tingling all over which then settles into relaxation. I have to say the lure of the water once the equilibrium 
is reached is powerful, however this is actually when to get out as the next stage, numbness, really means too long in the water 
and bordering on hypothermia!  On the hypothermia point, medically this is where the body temperature falls below 95 degrees 
Fahrenheit and can result in mental disorientation, physical fatigue and even drowning in extreme cases. The onset is however 
extremely slow and with controlled breathing and being cognisant of what your body is telling you, is unlikely to result.  An 
excellent trick (which I have never had to use) is to count to ten and back to one, over and over again.  If it is difficult to keep 
count or the train of thought is lost, it is time to leave the water. It is something to absolutely be aware of, but I would hazard a 
guess that the extremes are something for athletic longer distance cold water swimmers to concern themselves with. 
 



 

AWS LONDON NEWSLETTER | Issue 17 
 

 

 

On exit skin is bright red and the race to dress is the priority. 
 
Speaking of dressing, the key item for all open water swimmers is the “Dry Robe”. A wonderful piece of kit which is essentially 
a large knee length waterproof anorak with a synthetic lambswool lining. This layer draws water away from the skin, drying the 
swimmer instantly whilst acting like a warm fleece.  Whilst amazing (and almost certainly worth the high price) I did not feel at 
the stage to commit to purchasing such an item (my birthday is September in case that is relevant). I have made do with a 
poncho made from travel towel type material that I put on, remove wet swimsuit, dry off with a small towel and get dressed. 
This means that I can essentially swim and re-robe anywhere as this kit fits into my small backpack.  I cannot however merely 
envelope myself in a Dry Robe and purely sit with the obligatory post swim treat and tea – in time. My woolly hat goes on when 
I leave the water (with woolly gloves I might add which extraordinarily is unusual I am told) to stop further chilling and so I can 
do up my laces. The practice that develops here is personal, and all part of the ceremony. 
 
There is now a massive community all over the UK and the world swimming in rivers, lakes and the sea and the stories of 
respite from grief and the healing powers of cold water and wild swimming are countless. A remarkable (like many other 
surprising evolutions of human behaviour) by product of the incredible past year no doubt. I myself had a massive life change 
and moved from London to the South Coast during the second lockdown of the pandemic. Not before I had signed up for a 5k 
event in the Docks in September 2021 though. 
 
The first week of my move (February 2021), I took a dip in the sea and wondered how I was now going to train for such an 
event. I have now met likeminded swimmers for social dipping and a coach who is helping me train for an Olympic triathlon 
(not the “Games”, the fact that the open water swim part is 1500 metres) on the Jurassic Coast in Dorset, the 5k Dock to Dock  
swim in London and another 5k swim in the River Arun shortly after.  I bought my first wetsuit recently and am about to start 
using it to train. 
 
Who would have thought when I turned up for a leisurely swim with my costume in London in September 2020 and gazed in 
wonder at the neoprene clad swimmers that within a year that would be me (hopefully?). The jury is out on the actual medical 
and psychological benefits of open water swimming, but, the comradery, joy and sense of achievement in the people I have 
met is incontrovertible.   
 
Elaine O’Connor 
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